
Document Number: PR-SP-01 
Version: 5 
Reviewed: 22/08/2024 

SUSTAINABILITY POLICY  

POLICY STATEMENT 

At R&W Scott Ltd we are committed to conducting our business in a socially responsible and environmentally sustainable manner. 
Our dedication to sustainability extends across all aspects of our operations, from product development and manufacturing to 
employee well-being and community engagement. We believe that by integrating sustainable practices into our daily operations, 
we can contribute to a healthier planet and create long-term value for our stakeholders. 

1. Compliance with Regulations
We will comply with, and where possible, exceed, all relevant environmental laws, regulations, and standards applicable to our
food manufacturing operations.

2. Sustainable Sourcing
We are committed to sourcing raw materials and ingredients in a responsible and sustainable manner, promoting ethical 
practices, biodiversity conservation, and supporting suppliers who share our commitment to sustainability.

3. Energy Efficiency
We will continuously improve energy efficiency in our manufacturing processes by investing in energy-efficient technologies, 
optimising production schedules, and exploring renewable energy sources.

4. Waste Reduction
We aim to minimize waste generation at every stage of our operations, implementing waste reduction strategies, promoting 
recycling initiatives, and exploring innovative solutions for the responsible disposal of waste.

5. Water Stewardship
We will implement water-efficient practices in our manufacturing processes, recognising the importance of responsible water 
management. We will reduce water consumption and minimise impact on local water resources.

6. Eco-Friendly Packaging
R&W Scott Ltd is committed to using eco-friendly packaging materials. We will explore sustainable packaging options, prioritise 
recyclability, and work towards minimising the environmental impact of our packaging choices.

7. Employee Well-being
We value the well-being of our employees and are committed to providing a safe and healthy work environment, promoting fair 
labour practices, ensuring proper working conditions, and opportunities for professional development.

8. Community Engagement
We will actively engage with local communities to understand their needs and concerns. R&W Scott Ltd will strive to be a 
responsible corporate citizen, contributing positively to the communities where we operate.

9. Communication and Transparency
We will transparently communicate our sustainability initiatives, progress, and challenges to our stakeholders. This includes 
engaging with customers, suppliers, employees, and the broader community to foster understanding and support for our 
sustainability goals.

Stephen Currie, Managing Director, R&W Scott Ltd. 


